It is necessary to have some general knowledge of the work of the World Health Organization (WHO) to understand the position of occupational health within its programme. For this reason a general survey of the work of WHO will be given in the first part of this article, and the second part will deal with occupational health problems.
Survey of Work by WHO
To deal with special problems, the United Nations have organized several specialized agencies such as FAO for food and agricultural problems, UNESCO for education, and WHO as the specialized agency responsible for health problems.
WHO began its activities on an interim basis in 1946, and when the required number of countries had ratified the Constitution in April, 1948, WHO began work on a permanent basis.
The objective of WHO is stated in the Constitution to be " the attainment by all peoples of the highest possible standard of health ". Its definition of health is " a state of complete physical, mental and social well-being ". The prevention of accidents, and the improvement of working conditions are also specifically mentioned in the Constitution of WHO.
WHO includes a headquarters with a permanent staff, an executive board of 18 members, who meet twice a year to follow up the work of headquarters, and an assembly which meets annually to decide the general principles of the organization's work, budget problems and other issues. The headquarters, which is in Geneva, is organized in three departments, which, in The Commission proposed that the term " occupational health " (me'dicine du travail, medicina del trabajo) should be used. It was agreed that o_cupational health should aim at " the promotion and maintenance of the highest degree of physical, mental and social well-being of workers in all occupations; the prevention amongst workers of diseases caused by their working conditions; the protection of workers in their employment from risks to health; the placing and maintenance of the worker in an occupational environment adapted to his physiological and psychological equipment, and, to summarize: the adaptation of work to man, and of each man to his job". This definition gives a very logical limitation to the field of occupational health which will include all the workers' health problems in relation to their working conditions or their employment. Occupational health will thus not only include occupational diseases and accidents, but the application of preventive medicine to industries or other places of employment confronting problems such as the prevention of tuberculosis and other airborne infections, the promotion of mental health and prevention of neurosis, the rehabilitation of workers disabled by disease or injury, the placement of workers, routine and special periodic examinations and, finally, health problems affecting special groups such as young persons, women, and, in the western hemisphere, the elderly worker.
A close liaison between WHO and ILO will avoid overlap, and allow each body to follow the other's activities. While WHO followed with interest the ILO's work on accidents and occupational diseases, it would most usefully make studies in other fields of occupational health such as airborne infection, mental health, and geriatrics where it has the necessary experts and experience.
After some preparatory studies by Dr In the future several practical problems within occupational health will be considered by WHO. These problems include the promotion of health in small industries, the arrangement of part-time work for housewives working in industry, and occupational health problems in different climates.
Many practical problems also arise within the United Nations programme for the Technical Assistance for Economic and Social Development of Underdeveloped Countries. As it is useful simultaneously to develop the industries and the industrial health services in a country, it is clear that there are many important occupational health problems connected with this programme.
One of the main obstacles in raising health standards of people is the lack of trained personnel. WHO has supported this training by offering fellowships to different countries. During 1947 to 1950, in the field of occupational health, 13 longterm fellowships have been given to doctors and engineers.
It is thus made clear that occupational health is part of the responsibility of the World Health Organization and will be developed, in cooperation with ILO, as part of the programme of this organization. Summary A short survey is given on the general activity of WHO, the specialized agency for health problems of the United Nations. The scope of occupational health is discussed, and a survey of present and future activity of WHO in the field of occupational health is given.
